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STOCKTON BOROUGH ELEMENTARY SCHOOL DISTRICT
COMPREHENSIVE EQUITY PLAN

for the Academic Years 
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A COMPREHENSIVE EQUITY PLAN TO PROVIDE

EQUALITY AND EQUITY IN EDUCATIONAL PROGRAMS

Scheduled Board Approval: April 29, 2004

COMPREHENSIVE EQUITY PLAN

for Academic Years 2004-2005 through 2006-2007

District/Charter School Information: (please type or print)

____________________________________

____

     ______________________

____


Legal Name of District/Charter School


Code




County




Code


Address: 












  Telephone #: (   609  ) 

397-2012






City:









, NJ   Zip:

08559
     FAX #: ( 609  ) 

397-2606




Affirmative Action Officer: 

Suzanne Ivans



Telephone #: (  609  )  397-2012













        (please type or print)

AAO Email     sbs@stocktonschool.us 

Contact Person: 

Suzanne Ivans



Telephone #: (  609  )  397-2012





(please type or print)
STATEMENT OF ASSURANCES
1.
The district/charter school will achieve and maintain compliance with all applicable laws, codes, regulations, and guidelines governing equity in education including, but not limited to: N.J.S.A.18A:36‑20; N.J.S.A.10:5;  N.J.A.C. 6A:7; Guidelines for the Desegregation of Public Schools in New Jersey (1989); Titles VI and VII of the Civil Rights Act of 1964; Title IX of the Education Amendments of 1972; Section 504 of the Rehabilitation Act of 1973; The Americans with Disabilities Act of 1990; Individuals with Disabilities Education Act (I.D.E.A.) of 1997.

2.  
The district/charter school has conducted a comprehensive needs assessment of its equality and equity needs. The attached Comprehensive Equity Plan is designed to meet the assessed equality and equity needs.

3.
The local board has authorized the submission of the Comprehensive Equity Plan, and will support full implementation of the plan on July 1, 2004, and upon approval by the New Jersey State Department of Education.

4.
The district/charter school will also correct any form of discrimination or non-compliance identified by the New Jersey State Department of Education.

CERTIFICATION:

By signing below, the Chief School Administrator certifies that all statements above are true and correct:


Name _____________________________________________Title__________________________



(Print or  type  name and title)
Signature: 

    Date: 





COMPREHENSIVE EQUITY PLAN

A.  ACCOUNTABITY:

1.  Each district/charter school will report on its annual progress in meeting targets for all equity goals in the Quality Assurance Annual Report.

2.  A sampling of district/charter schools will be reviewed on an annual basis for compliance of the approved Comprehensive Equity Plan.

B.  SANCTIONS

1.   As noted in 6A:7-1.9(f), “If the district board of education or charter school does not implement the comprehensive equity plan within 180 days of the approval date of the plan, or fails to report its progress annually in the QAAR, sanctions deemed to be appropriate by the Commissioner of Education or his/her designee shall be imposed, and may include action to suspend, terminate or refuse to award continued federal or state financial assistance, pursuant to N.J.S.A. 18A:55-2.”

APPENDIX A

COMPREHENSIVE

EQUITY PLAN

DISTRICT/CHARTER SCHOOL NEEDS

 ASSESSMENT

 CHECKLIST

DISTRICT/CHARTER SCHOOL NEEDS ASSESSMENT CHECKLIST

 TO ACHIEVE EQUALITY AND EQUITY IN EDUCATIONAL PROGRAMS

Directions:  Indicate compliance (√) or non compliance (√) with the following requirements; those areas identified as non compliant MUST be addressed on the Comprehensive Equity Plan forms

	
	Compliant
	DOCUMENTATION OR

EVIDENCE TO SUBSTANTIATE COMPLIANCE
	Non Compliant



	I.  BOARD RESPONSIBILITY 

     NJAC 6A:7-1.7; Booker v. Plainfield, 461 NJ, 1965; Title VII, Civil Rights Act of 1964; Section 504, Rehabilitation Act of 1973; N.J.S.A. 10:5, Title IX

    A.  Adopt or re-adopt written equality and equity policies, requiring the following:

	
	
	

	1) Equality and Equity in School and Classroom Practices, that shall, as a minimum, do the following:

a)   Identify and address all forms of prejudice and discrimination in all district/charter school programs, practices, curricula, instructional materials and assessments.
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	b)  Ensure equal access to all schools, facilities, programs, activities, and benefits for all students, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.
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	c)    Provide equitable treatment for pregnant and married students.
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	Not applicable for our K-6 elementary school.
	

	d)   Prohibit or eliminate sexual harassment, and harassment.
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	Discipline records; site-based counselor updates. 
	

	2)    Equality in Employment and Contract Practices for all persons, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.
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	3)    The appointment of an Affirmative Action Officer (AAO) who can also serve as, or coordinate with, the district/charter school's Section 504 Officer and/or the district/charter school's Title IX Coordinator.
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	Board minutes from yearly reorganization meetings.
	

	4)    Provide staff development to ensure that all equity requirements are in compliance with N.J.A.C. 6A:7-1.6.
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	Staff development agendas, staff meeting agendas, professional development certificates (personnel records).
	


	B. Authorize the Affirmative Action Officer team to develop a Comprehensive Equity Plan, implement the plan over a three-year period of time, and submit an annual progress report in the Quality Assurance Annual Report (QAAR).
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	Board minutes (October): Annual QAAR Report to Board;  Hunterdon County DOE monitoring report, 2002.
	

	C. Collect student assessment and behavioral data disaggregated by gender, race, ethnicity, limited English proficiency, special education, migrant, date of enrollment, student suspension, expulsion, child study team referrals, Pre-K-12 promotion/retention data, Pre-K-12 completion rates and re-examination and re-evaluation of classification and placement of students in special education programs if there is over representation within certain groups; staffing practices; quality of program data; and stakeholder satisfaction data.

D. 
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	E. Adopt the Comprehensive Equity Plan (CEP) by board resolution, and facilitate and support implementation of the CEP, by undertaking or authorizing the following actions:
	
	
	

	1)   Publicize throughout the community the local Board's policies prohibiting bias, harassment, discrimination and segregation; and ensuring equality in educational programs.
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	Stockton School Handbook; board policies
	

	2) Define the responsibilities of the AAO (Affirmative Action Officer/504 Officer, and/or Title IX Coordinator), require that the AAO be a certificated staff person and train the AAO to handle the district/charter school's equity responsibilities.


	[image: image13.png]



	Board minutes from annual reorganization meeting (March); staff development certification (personnel records).
	

	3)   Inform students, staff and the community of the name, office address, and phone number of the district/charter school's AAO, and publicize the location and availability of the district/charter school's CEP, policy(ies), grievance procedures and annual reports.
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	Stockton School Handbook.
	

	4)   Investigate and resolve discrimination complaints, grievances and incidents between students and teachers or among students, based on race, national origin, sexual orientation, gender, religion, English proficiency, socio-economic status or disability.
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	Annual EVVR report; disciplinary records; board policies.
	

	5) Report on progress made in meeting the adequate yearly targets (as set by the Department of Education) for closing the achievement gap
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	New Jersey ASK 3 and ASK 4 test results (02-03) meet and exceed adequate yearly progress.
	

	6) Authorize the AAO to conduct yearly equity training for all staff.
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	Fall staff training agendas (September and October.)
	


	II.  STAFF DEVELOPMENT AND TRAINING   

N.J.A.C. 6A:7-1.6 & N.J.S.A. 10:5

	Compliant
	DOCUMENTATION OR

EVIDENCE TO SUBSTANTIATE COMPLIANCE
	Non Compliant



	Provide staff development, which will be open to parents and community members,  to identify and resolve problems associated with the student achievement gap and other inequities arising from prejudice regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status every school year, as follows:

    1)  To all certificated (administrative and professional) staff.
	Ongoing

Ongoing
	MANDATORY:  Address this on page 17

MANDATORY:  Address this on page 17
	

	2)   To all non-certificated (non-professional) staff.
	Ongoing
	MANDATORY:  Address this on page 17
	

	III. SCHOOL AND CLASSROOM PRACTICES 


	
	
	

	A. Equality and Equity in Curriculum

       N.J.A.C. 6A:7-1.7 (b); Section 504, Rehabilitation Act of 1973; N.J.S.A. 10:5; Title IX, Education Amendments of 1972

1)   Ensure that the district/charter school's curriculum and instruction are aligned to the State’s Core Curriculum Content Standards and addresses the elimination of discrimination by narrowing the achievement gap, by providing equity in educational programs and by providing opportunities for students to interact positively with others regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.  Areas covered include, but are not limited to, the following:
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	a)   School climate/learning environment
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	b)   Courses of study, including Physical Education
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	Physical Education Schedule (equal for all students).
	

	c)   Library materials/Instructional materials and strategies
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	d)   Technology/software and audio-visual materials
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	Software lists; AV ordering lists; keyboarding progress reports.
	

	e)   Guidance and counseling, including sexual harassment & grievance procedures
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	Site-based counseling forms (permission and request forms).
	

	f)   Extra-curricular programs and activities
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	Municipal Alliance after-school grant sign-up forms.
	

	g)   Testing and other assessments
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	Standardized tests (NJ ASK & Terra Nova); in-district writing assessment.
	

	h)   Reducing or preventing the under representation of minority, female and male students in all classes and programs
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	Class lists show heterogeneous single or mixed grade classrooms- no tracking or special classes.
	

	2)  Include Multicultural Education content and practices across the curriculum.
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	Teacher lesson plans; monthly student publication (Scoop).
	

	3)  Ensure that instruction on African-American History, including the Amistad, and the history of other cultures is taught as part of the history of the United States.   (NJSA 18A:35-1)
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	Social studies curriculum guide; teacher lesson plans; field trips.
	

	4)    Include instruction on the Holocaust and other genocides in the curriculum for elementary and secondary school students.  (N.J.S.A. 18A:35-28)
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	Literature connections list; Social studies curriculum guide; teacher lesson plans; field trips.
	

	B. Equality and Equity in Student Access

N.J.A.C. 6A:7-1.7 & (g); Titles VI & VII, Civil Rights Act of 1964; Title IX, Education Amendments of 1972; Section 504, Rehabilitation Act of 1973; N.J.S.A. 10:5  IDEA of 1997; Guidelines for Eliminating Discrimination and Denial of Services in Vocational Education (1989)

Provide equal and bias-free access for all students to all school facilities, courses, programs, activities and services, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status, as follows:

1)   Ensure equal and barrier-free access to all school and classroom facilities.
	Compliant
	DOCUMENTATION OR

EVIDENCE TO SUBSTANTIATE COMPLIANCE
	Non Compliant



	2)   Attain minority representation, including racial and ethnic balance, within each school which approximates the district/charter school’s overall minority racial and ethnic representation.
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	District enrollment records.  (Note: we are a one school district.)
	

	3)   Refrain from locating new facilities in areas that will contribute to imbalanced, isolated, or racially identifiable school enrollments.
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	Not applicable- no new building.
	

	4)   Ensure that students are not separated or isolated by race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status, resulting in inappropriate placement within schools, courses, classes, programs or extracurricular activities.
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	Social studies curriculum guide; teacher lesson plans; field trips; board policies.
	

	a)    Ensure that minority and female students are not disproportionately represented in gifted and talented or accelerated/advanced courses, including math and science.
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	Class lists show heterogeneous single or mixed grade level classes; board policies.
	

	b)   Ensure that minority and male students are not disproportionately represented in detentions, suspensions, expulsions, dropouts, or special need classifications.
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	EVVR annual report; disciplinary records; board policies.
	

	c)   Ensure equal and bias-free access for all students to computers, computer classes, vocational ed classes, and technologically-advanced instructional assistance, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional/sexual orientation, gender, religion, disability or socioeconomic status.
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	Class lists show heterogeneous single or mixed grade level classes; no specialized classes; board policies.
	

	d)   Ensure that all limited English-proficient students have equal and bias-free access to all school programs and activities.
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	Class lists; board policies.
	

	e)   Ensure that all students with disabilities have equal and bias-free access to all school programs and activities.
	[image: image37.png]



	Class lists; 504 plans; board policies.
	

	5)   Utilize a State approved language proficiency measure on an annual basis for determining the special needs of language-minority students.
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	Q.A.A.R. report; P.A.C. meeting notes; board policies.
	

	6) Utilize bias-free measures for determining the special needs of students with disabilities.
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	Child Study Team test results; 504 plans; board policies.
	

	7)   Ensure that support services (e.g. school-based youth services, health care, tutoring and mentoring) are available to all students, including limited English-proficient students.
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	Municipal Alliance participation records; nurse records; PTO tutoring grant recipients list; board policies.
	

	8)   Ensure that all pregnant students are permitted to remain in the regular school program and activities.  If not permitted to attend school by her doctor, ensure that equivalent instruction is provided the student.
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	Not applicable for our K-6 elementary school.
	

	C. Equality and Equity in Guidance Programs and Services

N.J.A.C. 6A:7-1,7\(c)Title IX, Education Amendments of 1972, & Carl D. Perkins Vocational & Technical Education Act of 1998
Ensure that the district/charter school’s guidance program provides the following:

1)   Access to adequate and appropriate counseling services for all students, including   females, minority students, limited English proficient students, non-college bound students, and students with disabilities.
	Compliant
	DOCUMENTATION OR

EVIDENCE TO SUBSTANTIATE COMPLIANCE
	Non Compliant



	2)   The presentation of a full range of possible career, professional, and/or vocational choices for all students, including careers in the science and technology industries and nontraditional careers.
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	School-wide enrichment theme (careers) documentation of activities, i.e. newspaper articles; teacher lesson plans.
	

	3) Guidance Counselors are not using biased materials.
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	Not applicable: no guidance counselor; Site-based counselor does not use materials.
	

	D. Equality and Equity in Physical Education

N.J.A.C. 6A:7 (d) and Title IX, Education Amendment of 1972
Ensure that the district/charter school’s physical education program is co-educational, as follows:

1) All instructional activities are equitable and are co-educational.
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	Class lists (no ability grouping); PE teacher lesson plans.
	

	E. Equality and Equity in Athletic Programs

Athletic Guidelines 1986; N.J.A.C. 6A:7(d) and Title IX, Education Amendments of 1972
Ensure that the district/charter school’s Athletic Program accomplishes the following:

1)   An interest survey has been completed in the last three years to ensure equitable opportunities for female and male students to participate in athletics.
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	Not applicable- all students participate in heterogeneous (whole class) physical education classes in same facility; no after school athletic programs.
	

	2)   Ensures relatively equal numbers of varsity and sub-varsity teams for male and female students.
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	Not applicable- see above.
	

	3)   Ensures equitable scheduling of night games, practice times, locations and numbers of games for male and female teams.
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	Not applicable- see above.
	

	4)  Ensures that athletic programs receive equitable treatment that includes staff salaries, purchase and maintenance of equipment, etc.
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	Not applicable- see above.
	

	5)   Provides comparable facilities for male and female teams.
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	Not applicable- see above.
	


	IV.  EMPLOYMENT/CONTRACT PRACTICES

       N.J.A.C. 6A:7-1.8; Title VII, Civil Rights Act of 1964; Title IX, Education Amendments of 1972; N.J.S.A. 10:5, Equal Pay Act 1973

	Compliant
	DOCUMENTATION OR

EVIDENCE TO SUBSTANTIATE COMPLIANCE
	Non Compliant



	A.   Ensure that the district/charter school provides equal and bias-free access to all categories of employment, as follows:

1)   Utilize equitable practices that correct imbalance and isolation based on race, national origin, sexual orientation, and gender among the district/charter school’s certificated and non-certificated staff and within every category of employment, including administration. 
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	Personnel records; hiring procedures; board policies.
	

	2)   Target under-utilized groups in every category of employment.
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	Personnel records; hiring procedures; board policies.
	

	3)   Ensure that the district/charter school’s employment applications and pre-employment inquiries conform to the guidelines of the New Jersey Division on Civil Rights.
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	Employment advertising; district handbook; board policies
	

	4)   Monitor promotions and transfers to ensure non-discrimination.
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	Not applicable in our small school setting.
	

	5)   Ensure equal pay for equal work among members of the district/charter school’s staff, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.
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	Payroll records; personnel contracts.
	

	B.   Ensure that the district/charter school does not enter into, or maintain, contracts with persons, agencies, or organizations that discriminate in employment or in the provision of benefits or services, on the basis of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.
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	District handbook; contract/bid award documentation; board policies.
	


APPENDIX B
DISTRICT/CHARTER SCHOOL

COMPREHENSIVE

EQUITY

PLAN

FORMS

AFFIRMATIVE ACTION TEAM MEMBERSHIP FORM

The following Affirmative Action Team (AAT)  members and other stakeholders participated in the development of the needs assessment and Comprehensive Equity Plan:



DISTRICT/CHARTER SCHOOL NAME:  Stockton Borough School District
	NAME
	TITLE
	GRADE LEVEL

(if applicable)
	GENDER
	SIGNATURE

	Suzanne Ivans
	Affirmative Action Officer
	N.A.
	Female
	

	Joanalice Pyonteck
	Teacher
	Kindergarten
	Female
	

	Katie Losch
	Teacher
	1st and 2nd
	Female
	

	Brian Horan
	Teacher
	3rd and 4th
	Male
	

	Doug Hudak
	Teacher
	5th and 6th
	Male
	

	Rick McDaniel
	Parent/ Board President
	N.A.
	Male
	

	Tracy Ginnattasio
	Parent/Board Vice-President
	N.A.
	Female
	

	Lisa Levine
	Parent/Board Member
	N.A.
	Female
	

	Andrew Dougherty
	Parent/Board Member
	N.A.
	Male
	

	Jim Gallagher
	Board Member
	N.A.
	Male
	

	Dineen Kwasnik
	Secretary/Board Secretary
	N.A.
	Female
	


COMPREHENSIVE EQUITY PLAN

Academic Years 2004 - 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District
    STAFF DEVELOPMENT PROGRAM

OBJECTIVE:  Describe the plan to be implemented for Academic Years 2004 - 2007 to provide in-service training for school personnel on a continuing basis to identify and resolve problems arising from prejudice on the basis of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.   

STAFF DEVELOPMENT IS ONGOING (see above):  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	Activities for 

Staff Development
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment

	Bullying- Revisited (refresher)
	Suzanne Ivans
	∆               ∆        
	Staff development agendas; EVVR report; student disciplinary records; parent survey/feedback.

	Classroom presentations- bullying
	Suzanne Ivans
	∆               ∆        
	Percentage of correct answers on student answer sheets on bullying (for intermediate grades); student disciplinary records.

	Teacher-to-Teacher (Sharing what works; school concerns.)
	Full-time teachers
	∆      ∆       ∆        ∆
	Monthly staff meeting agendas.

	P.E.A.C.H. Workshops
	PTO
	∆      ∆       ∆        ∆
	Flyer/notice of annual workshop; workshop attendance and evaluation records.

	Character Education Revisited (refresher)
	Suzanne Ivans/staff
	∆      ∆       ∆        ∆
	Attendance at character education workshops and conferences.


COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District

SCHOOL AND CLASSROOM PRACTICES

























EQUALITY AND EQUITY IN CURRICULUM

OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007, for developing and/or revising curriculum to eliminate discrimination, add multicultural content, and promote understanding and mutual respect among all students.  

NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	III.A  Equality and Equity in Curriculum

       N.J.A.C. 6A:7-1.7 (b); Section 504, Rehabilitation Act of 1973; N.J.S.A. 10:5; Title IX, Education Amendments of 1972

1)   Ensure that the district/charter school's curriculum and instruction are aligned to the State’s Core Curriculum Content Standards and addresses the elimination of discrimination by narrowing the achievement gap, by providing equity in educational programs and by providing opportunities for students to interact positively with others regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.  Areas covered include, but are not limited to, the following:

	a)   School climate/learning environment

	b) Courses of study:  language arts: literature materials.  Other areas, including Physical Education, are in compliance.



	c)   Library materials/Instructional materials and strategies


	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment

	III. School and Classroom Practices

III.A.1.b: Courses of Study ( not including Physical Education)
Development and updates as needed of a core list of high quality children’s literature corresponding to social studies topics grades 3-6. This core list of novels is known as the Stockton Borough School Novel Connections. For each social studies topic at each grade level, there will be a group of six different novels from which the students will choose and form literature circles. Please see attached appendix.

This core list of novels can also be located on the Stockton Borough School Trade Book Database (see Implementation Strategies III.A.1.b,c).
	Chief School Administrator with consultant. 

Once the program is in place, the teaching staff will be responsible for continued updates of the Novel Connections core list.


	∆      ∆       ∆        ∆

The program will be implemented by the academic year 04-05 with ongoing updates.
	By the academic year 04-05, the core list of social studies novels--known as the Stockton Borough School Novel Connections-- will achieve gender equity: 50% of the main characters will be girls and 50% will be boys. By 04-05 the core list of novels will achieve racial equity: 50% of the main characters will be white and 50% will be minority.

	III. School and Classroom Practices
III.A.1.c: Library materials/Instructional materials and strategies

Development and continued updates of the Stockton Borough School Trade Book Collection Database. This is a database of high quality children’s literature, appropriate for grades 3-6, to be found at the Stockton Borough School. The database includes over 90 novels, featuring author, title, quantity of books available, reading level, interest level, gender of main character, race of main character, as well as time period, location, topic,theme, and CEP quality. Please see attached appendix.
	Chief School Administrator, with consultant, will develop the program.

Once the database is established, the teaching staff will be responsible for continued additions of high quality, CEP approved, children’s literature.
	∆      ∆       ∆        ∆

The program will be implemented by the academic year 04-05, it will achieve gender/racial equity by 05-06 (see below), with ongoing updates.
	By the academic year 05-06, the Stockton Borough School Trade Book Collection Database will achieve gender equity: 50% of the main characters of the included novels will be girls, 50% will be boys. By the academic year 05-06, racial equity will be achieved: 50% of the main characters of the novels included will be minority and 50% will be white. 

In addition, currently, over 50% of the books in the database are worthy of the CEP star. The CEP star is given to high quality children’s literature which adhere to the basic tenets of the Comprehensive Equity Plan as it pertains to III.A.--Equality and Equity in Curriculum. The plots and/or characters either touch on or directly address one or more of the following topics: race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.


COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District

SCHOOL AND CLASSROOM PRACTICES

























EQUALITY AND EQUITY IN CURRICULUM

OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007, for developing and/or revising curriculum to eliminate discrimination, add multicultural content, and promote understanding and mutual respect among all students.  

NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	III.C

Collect student assessment and behavioral data disaggregated by gender, race, ethnicity, limited English proficiency, special education, migrant, date of enrollment, student suspension, expulsion, child study team referrals, Pre-K-12 promotion/retention data, Pre-K-12 completion rates and re-examination and re-evaluation of classification and placement of students in special education programs if there is over representation within certain groups; staffing practices; quality of program data; and stakeholder satisfaction data.



	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment

	III. C

Implementation plan may need to be modified due to the small sample size and disaggregated data may not be statistically valid. 
	Suzanne Ivans, Chief School Administrator and school board.
	∆      ∆       ∆        ∆

05 year focus: standardized testing and special education

06 focus: all others, as determined feasible (due to small data size.)

07 focus: stakeholder satisfaction
	Report data, such as standardied test results, special education enrollment, rentention rates, student disciplinary records, and parent surveys.


COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District

SCHOOL AND CLASSROOM PRACTICES


























EQUALITY AND EQUITY IN STUDENT ACCESS

OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007 to provide equal and bias-free access for all students to all school facilities, courses, programs, activities and services, regardless of race, national origin, sexual orientation, gender, religion, English proficiency, socio-economic status or disability 
NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment

	
	
	∆      ∆       ∆        ∆
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District 
SCHOOL AND CLASSROOM PRACTICES
EQUALITY AND EQUITY IN guidance program services

OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007 to provide equitable treatment, adequate and appropriate counseling services for ALL students, including females, minority students, limited English-proficient students, non-college bound students, and students with disabilities, and to ensure exposure and counseling services focused on careers in the science and technology industries,  non-traditional career options and post-secondary opportunities for minority and female students 
NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment
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COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District 
SCHOOL AND CLASSROOM PRACTICES 

















                EQUITY IN physical education & athletic ProgramS
OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007 to ensure that there is gender equity in all physical education and athletic programs, and to ensure equitable opportunities for all students to participate in athletics regardless of race, national origin, gender, sexual orientation, religion, English proficiency, socio-economic status or disability. 

NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)


	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment
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 COMPREHENSIVE EQUITY PLAN

Academic Years 2004 – 2007

DISTRICT/CHARTER SCHOOL: Stockton Borough School District     EMPLOYMENT AND CONTRACT PRACTICES
OBJECTIVE:  Describe the district/charter school's plan to be implemented for Academic Years 2004-2005 through 2006-2007, to ensure equitable practices in employment at all levels of responsibility, and to avoid engaging in business with firms that discriminate on the basis of race, national origin, sexual orientation, gender, religion, English proficiency, socio-economic status, or disability.  
NON COMPLIANT AREAS:  (List by corresponding section/subsection from the district/charter school needs assessment checklist and use more than one page as needed.)

	I.  BOARD RESPONSIBILITY 

     NJAC 6A:7-1.7; Booker v. Plainfield, 461 NJ, 1965; Title VII, Civil Rights Act of 1964; Section 504, Rehabilitation Act of 1973; N.J.S.A. 10:5, Title IX

    A.  Adopt or re-adopt written equality and equity policies, requiring the following:


	1) Equality and Equity in School and Classroom Practices, that shall, as a minimum, do the following:

a)   Identify and address all forms of prejudice and discrimination in all district/charter school programs, practices, curricula, instructional materials and assessments.

	b)  Ensure equal access to all schools, facilities, programs, activities, and benefits for all students, regardless of race, creed, color, national origin, ancestry, age, marital status, affectional or sexual orientation, gender, religion, disability or socioeconomic status.


	Implementation

Strategies
	Staff Responsible
	Implementation Timeline

05    06     07   Ongoing
	   Indicator of Accomplishment

	I.A. 1) a),  b)

Revise board policies to include provisions for protected groups: age, marital status, affectional or sexual orientation, and gender.

Modify the language for protected groups:

“social or economic condition” to “socioeconomic status”; “non-applicable handicap” to “disability.”
	Board policy committee, board, Chief School Administrator
	∆                          ∆
	Revised, board approved policies, including but not limited to:

5145.4, 5145.5, 5145.6 (including guidelines inserts), 5145.11, and 5131.
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No areas have been identified that are in need of compliance.





No areas have been identified that are in need of compliance.





No areas have been identified that are in need of compliance.
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