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BULLYING, HARASSMENT AND INTIMIDATION
The Board is committed to providing a positive and productive learning and working environment.  To this end, bullying, harassment and intimidation by students, staff or third parties is strictly prohibited and shall not be tolerated in the District.

Definitions:

1.
“Third parties” include, but are not limited to, school volunteers, parents, school visitors, service contractors or others engaged in District business, such as employees of businesses or organizations participating in cooperative work programs with the District and others not directly subject to District control at interdistrict and intradistrict athletic competitions or school events.

2.
“District” includes district facilities, district premises and non-district property if the students or employee is at any district-sponsored, district-approved or district-related activity or function, such as field trips or athletic events where students are under the control of the district or where the employee is engaged in district business.
3.
“Bullying” is defined as the act of one or more individuals intimidating or harassing one or more persons through verbal, physical, mental or written interactions and electronic communications.  Bullying can take many forms and occur in virtually any setting.  It can create unnecessary and unwanted anxiety that will affect attending school, walking in corridors, eating in cafeterias, playing n the school yard or recreation areas, participating in or attending special and extra-curricular activities.

Bullying, harassment and intimidation means any gesture, written, verbal or physical act that takes place on school property, at any school-sponsored function or on a school bus that:

a.
Is motivated by any actual or perceived characteristic, such as race, color, religion, ancestry, national origin, gender, sexual orientation, gender identity and expression, or a mental, physical or sensory disability; or,

b.
By any other distinguishing characteristic; and

c.
A reasonable person should know, under the circumstances, that the act(s) will have the effect of harming a student or damaging the student’s property, or placing a student in reasonable fear of harm to his person or damage to his property; or

d.
Has the effect of insulting or demeaning any student or group of students in such a way as to cause substantial disruption in or substantial interference with the orderly operation of the school.

The Board of Education expects students to conduct themselves in keeping with their levels of development, maturity and demonstrated capabilities with a proper regard for the rights and welfare of other students and school staff, the educational purpose underlying all school activities, and the care of school facilities and equipment.

The Board of Education believes that standards for student behavior must be set cooperatively through interaction among the students, parents/guardians, staff, and community members, producing an atmosphere that encourages students to grow in self-discipline.  The development of this atmosphere requires respect for self and others, as well as for district and community property on the part of students, staff and community members.

The District will promptly and reasonably investigate allegations of harassment and intimidation, including bullying.  The Chief School Administrator will be responsible for handling all complaints by students alleging harassment, including bullying.  Complaints may be made anonymously.  However, such complaints without corroboration will not be construed to permit formal disciplinary action. The Chief School Administrator, or designee, will determine consequences for perpetrator(s) of confirmed acts of harassment and intimidation, including bullying.  Consequences may include: Verbal reprimand; Notification to parents/Parent conference; After-school detention with the teacher or CSA; Verbal apologies or written assignment from student; Community service; Loss of privilege(s); Suspension (Parent conference required); Transfer or Expulsion (legal hearing required).
A school employee, student or volunteer who has witnessed, or has reliable information that a student has been subject to, harassment, intimidation or bullying shall report the incident to the Chief School Administrator.  A school employee who promptly reports an incident of harassment, intimidation or bullying, to the appropriate school official designated by the school district's policy, and who makes this report in compliance with the procedures in the district's policy, is immune from a cause of action for damages arising from any failure to remedy the reported incident.
The Chief School Administrator, in conjunction with other school staff where appropriate, will establish bullying prevention programs, and other initiatives involving school staff, students, volunteers, parents, law enforcement and community members.  To the extent funds are appropriated for these purposes, the Chief School Administrator shall be responsible for implementing procedures to: (1) provide training on the school district's harassment, intimidation or bullying policies to school employees and volunteers who have significant contact with students; and (2) develop a process for discussing the district's harassment, intimidation or bullying policy with students, (3) incorporate information regarding the school district policy against harassment, intimidation or bullying into the district’s employee training program.  

The Chief School Administrator, or designee, will report all confirmed incidents of harassment and intimidation, including bullying to the Electronic Vandalism and Violence. The Board of Education prohibits, and will report to the appropriate legal authorities any confirmed or suspected cases of the following: reprisal retaliation or false accusation against a victim, a witness or one with reliable information about an act of harassment, intimidation, or bullying or of another as a means of retaliation or as a means of harassment, intimidation or bullying.
The Chief School Administrator will develop administrative guidelines and procedures for the implementation of this policy.

This policy and amendments will be available to students and parents on district’s website and will be integrated into the district’s handbook and other board policies pertaining to the BOE’s code of student conduct, as required by N.J.S.A. 18A:37-15.2. Additionally, a copy of this policy will be forwarded to the County Office, as required by N.J.S.A. 18A:37-15.1(2) (a). 
Legal References:   
NJSA 18A:37-14
NJSA 18A:37-15




N.J.S.A. 18A:37-14 and 15.1

N.J.A.C. 6A:16-7.9

N.J.A.C. 6A:16-7.1(a) 7
N.J.A.C. 6A:16-7.1

N.J.S.A. 18A:37-15.1(2) (a).
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