NEW JERSEY STATE DEPARTMENT OF EDUCATION

WAIVER APPLICATION

N.J.A.C. 6A:5
1. List the administrative code citation(s) which necessitate the proposed waiver.

Stockton Borough School is not in compliance with P.L. 1999, Ch. 153, as codified in NJ 6A:16-2.1(e), that “Each district board of education shall appoint at least one full time equivalent certified school nurse to provide nursing services.”  

The Stockton School District is a three-room schoolhouse currently serving 57 students.  Our nurse is a Certified School Nurse for the State of New Jersey.  However, even though she will be working full-time at the school, her job description calls for her to spend 10% of her time on nursing duties and to spend the other 90% on instructional duties.  We are requesting an “equivalency” from the Department of Education for this arrangement.  It is our boards’ belief that this arrangement is one that is fiscally responsible and one that allows sufficient time to provide for the health needs of our small student population and also provide emergency services, since the nurse is at the school site full-time.  A substitute school nurse will be provided, should our regular school nurse not be on-site.

The district currently meets and in the future will meet all subsections 1(e), i-x, which outlines the duties of the school nurse.  (Documentation provided upon request.)  We:

· Conduct annual health screenings in accordance with N.J.A.C. 6A:16-2.2.  Our school nurse does annual health screening in the fall.  Additionally, school physicals are required of all incoming students, and all second and fifth grade students.  School physicals are conducted by the students’ medical homes or, if a student does not have a medical home, they are conducted by our board approved school physician, Dr. Kevin Mooney from Phillips Barber Health Center;

· Maintain student health records, pursuant to N.J.S.A. 18A:40-4 and N.J.S.A. 6A:16-2.2.  A Hunterdon County Department of Health audit, conducted by Mary Zetterstrom on April 2003, found all records in compliance with NJ State Department of Health, Chapter 14, State Sanitary Code.

· Assess and recommend expulsion of students who have not met or submitted acceptable evidence of immunizations or waiver requests, pursuant to N.J.A.C. 8:57-4.  This may be evidenced by our health communications records;

· Instruct teachers on communicable diseases and other health concerns, pursuant to N.J.S.A. 18A:40-3.  This may be evidenced by staff memos and staff meeting/development agendas;

· Train, direct, and supervise emergency administration of epinephrine for school staff, pursuant to N.J.S.A. 18A:40-12.6.  This is done annually and was last done on October, 2003;

· Provide a current Cardiopulmonary Resuscitation certificate from the American Red Cross for our school nurse on file.  This is on file at our school.  Additionally, the school administrator (CSA) received CPR certification in December 2002 (good for two years) and all of our full time staff and four of our part time staff received First Aid Certificates from the American Red Cross on June 17, 2002 (good for three years).  Additionally, our P.E./health teacher is a Certified Medical Technician.

· NJ 6A:16-2.1(e), sections vi, vii .  Compliance may be evidenced by our current Health Action Plans on file.  Some sections are not applicable, since we do not have any other nurses in our district nor do we currently have any DNR orders or 504 health-related plans currently in effect.  Also, none of the students in our current population require regular medication during the school day.
· NJ 6A:16-2.1(e), section ix- provide a review and summary of available student health and medical information to our Child Study Team, is done when applicable, and is evidenced by Child Study Team Meeting Notes on file.
2. Describe what the district intends to accomplish that is currently prevented or disallowed by an existing rule.

Approval of this equivalency application would allow us to split the position so that supplemental educational needs of our students, such as basic skills instruction, would also be provided.  This arrangement will allow us to provide both health and educational services to our students while maintaining fiscal solvency. 

3. Briefly describe why a waiver is necessary to accomplish the desired or measurable results.

With 57 students, Stockton Borough School is the smallest district in New Jersey.  Next year we will have six full time staff members- four teachers, one CSA, and the proposed job position of a school nurse/instructional support teacher.  All other staff members are part time, including our related arts teachers, secretary, business administrator, and school custodian.  Fiscal restraints (local, state, and federal revenues total $480,000) necessitate this shared job description arrangement. 



4. Describe the process for informing the community, parents, boards of education members, administration, and staff in the development of the proposal through input and public comment. 

Notices of this arrangement will  be published on the school handbook, school board minutes, parent flyers, and school web site. 


5. List the date that the local board of education adopted the resolution for the proposed equivalency waiver application.


The initial Board resolution was unanimously approved on December 17, 2003.   This revised application was discussed by the board at the June 4, 2004 meeting and is scheduled to be board approved at the June 24, 2004 meeting.




I, Suzanne Ivans, certify that the information presented in this application is true and accurate to the best of my knowledge.


Suzanne Ivans



______________________
____________

CHIEF SCHOOL ADMINISTRATOR


SIGNATURE


DATE

“Waiver” means approval to avoid compliance either with the specific procedures or the substantive requirements of a specific rule for reasons that are judged educationally, organizationally and fiscally sound.








