EMPLOYMENT CONTRACT 

This EMPLOYMENT CONTRACT (hereinafter referred to as the “Contract”) is made and entered into this first day of July 2005, by and between the Stockton Borough Board of Education, with its office located at 19 South Main Street, Stockton, New Jersey (hereinafter referred to as the “Board”) and SUZANNE IVANS, whose address is 55 Dutch Lane, Ringoes, New Jersey (hereinafter referred to as the “CSA”). 

WITNESSETH: 

WHEREAS, the Board wishes to employ the CSA and the CSA wishes to be employed by the Board subject to all of the terms and conditions of this Contract; 

NOW, THEREFORE, in consideration of the foregoing and the mutual covenants and conditions in this Contract and for other good and valuable consideration, the receipt of which is hereby acknowledged, it is hereby agreed by and among the parties thereto, as follows: 

I. TERM. 

The Board hereby employs and the CSA hereby accepts employment as Chief School Administrator of Stockton Borough Elementary School (the “School”) for the period commencing July 1, 2005 and ending June 30, 2010. 

II. CSA CERTIFICATION AND RESPONSIBILITIES.  

A. Certification. 

The CSA shall hold a valid and appropriate certificate of eligibility to act as a Chief School Administrator of Schools in the State of New Jersey. B.  Responsibilities. 

 The CSA shall be the chief executive and administrative officer of the Board and shall have general supervision over all aspects, including the fiscal operations and instructional programs, of the School subject to the policies and directions of the Board. The responsibility for recommending and selecting personnel and for the placement, transfer and dismissal of personnel, both instructional and non-instructional, shall be vested in the CSA, subject to Board approval, if so requested by the Board. The CSA shall perform and fulfill all responsibilities as provided for in applicable statutes and regulations, as outlined by the CSA in her “CSA Goals,” submitted annually or bi-annually to the Board for review and approval and as may be directed by the Board. The CSA shall devote her full-time and best efforts to the satisfaction and completion of her responsibilities as CSA.  

III. PROFESSIONAL GROWTH OF CSA. 

 The Board encourages the continuing professional growth of the CSA through participation in the following: 

A. The operations, programs and other activities conducted or sponsored by local, state and national school administrator and/or school board associations; 
B. Seminars and courses offered by public or private educational institutions; 
C. Informational meetings with other persons whose particular skills or backgrounds would serve to improve the capacity of the CSA to perform professional responsibilities for the Board; 
D. Visits to other institutions; and 
E. Other activities promoting the professional growth of the CSA. 

The Board agrees to consider bi-annual requests by the CSA for reimbursement for graduate level courses taken by the CSA toward her completion of a doctoral degree in education. At a minimum and in accordance with the guidelines set forth, the board will approve two activities as outlined in III A – E. Upon the Board’s approval, for all graded courses, the CSA will receive reimbursement from the Board for such approved courses, upon submitting evidence of completion of the approved course(s) and having received a grade of B or better.

 

The CSA shall obtain prior approval from the Board for any release time required for attendance at such matters and for any travel and other expenses for which reimbursement is sought. 

IV. COMPENSATION  

A. Salary. The Board shall pay the CSA an annualized salary as referenced in Appendix A as per the attached salary guide for the period commencing July 1, 2005 through to June 30, 2010..  The CSA may elect to defer a portion of her salary to an annual annuity allowance.

V. BENEFITS 

The Board shall provide the CSA, as part of her compensation, with the following benefits: 

A. Vacation/Holidays.  

1. The CSA shall be granted twenty (20) vacation days each year, for the periods of July 1, 2005 to June 30, 2010,. Such vacation days shall be available to the CSA on July 1st of each year, but shall be accrued each pay period. The portion of such leave unused at the end of each annual period is limited to five (5) days per year and must be used in the subsequent annual period. There shall be no payment for accrued vacation days.
2. The CSA shall take vacation days when she chooses in the event school is not in session. However, if she wishes to take vacation when school is in session, the CSA may take vacation days only with the prior approval of the Board. 
3. The CSA shall not be required to work on the following legal holidays when school is not in session: 

New Year’s Day (also the day preceding and following New Year’s Day)
Lincoln’s Birthday
Washington’s Birthday
Good Friday
Spring Break
Memorial Day
Independence Day
Labor Day
Fall Break
Veteran’s Day
Thanksgiving Day (also the day following Thanksgiving Day)
Winter Break 

4. The CSA shall be responsible for maintaining written documentation of the CSA’s earned and accrued vacation days.       

B. Sick Leave/Personal Leave/Death in the Family.  

1. Sick Leave. The CSA shall be granted fifteen (15) days sick leave annually. The portion of such leave unused at the end of any year shall be cumulative. No payment shall be issued for unused sick leave. The Board may require medical justification for sick leave used.  

2. Personal Leave. The CSA shall be granted three (3) days personal leave annually, exclusive of bereavement leave. Unused personal leave days shall not be cumulative.  

3. Bereavement Leave. The CSA shall be granted reasonable requests for bereavement leave upon approval of the Board. 
C. Medical Benefits. 

 The Board shall offer the CSA and, if such offer is accepted by the CSA, pay the premium for individual and family coverage for health insurance through the District’s health insurance carrier. 

D. Membership Fees/Mentorship Costs.  

The Board shall pay 100% of the CSA’s membership fees and/or charges to the New Jersey Association of School Administrators. In addition, the CSA shall obtain the Board’s prior approval before entering into a mentorship program, which program is necessary for the CSA to obtain her permanent Chief School Administrator Certification. E. Evaluation
The Board shall evaluate the performance of the CSA at least once a year in accordance with the provisions of applicable statutes and regulations. Each evaluation shall be in writing, a copy of that evaluation shall be provided to the CSA, and the CSA and the Board shall meet to discuss the evaluation.  

VII. TERMINATION OF CONTRACT 

 
This contract may be terminated by any of the following methods: 

A. Mutual agreement of the parties.  

B. Disability of the CSA. In the event the CSA is disabled by illness or incapacity to such an extent that she is unable to perform substantially all of the duties required to be performed in the position of CSA for 100 consecutive school days, the Board shall have the option to terminate this contract by written notice to the CSA. If a question exists concerning the capacity of the CSA to perform substantially all of her duties, the Board may require the CSA to submit to a medical examination to be performed by a doctor acceptable to the Board. The examination shall be done at the expense of the Board. The Board’s obligations under his contract shall cease upon termination for disability.  

C. Unilateral termination by the CSA. The CSA may terminate this contract upon 60 days prior written notice to the Board.
D. In the event the Board elects to relieve the CSA of her duties, with or without cause, prior to the expiration of this Agreement, the Board shall compensate the CSA for all salary and fringe benefits through to July 1 of the school academic year in which she is terminated. However, it is understood if the CSA obtains employment elsewhere prior to the expiration date, the salary received by her in such employment shall be deducted from the payments made to the CSA by the Board.   Insurance benefits will be adjusted to reflect coverage, if any, in the new position.

IIX.  RENEWAL – NON-RENEWAL

A. This contract shall automatically expire July 1, 2010, unless either of the following occurs:

1. The Board by contract reappoints the CSA for a different term allowable by law; or

2. The Board notifies the CSA in writing, on or before July 1, 2009, that she will not be reappointed at the end of the current term, in which case her employment shall cease upon the expiration of this contract.

VIII. CONTRACTS  

In the event of any conflict between the terms, conditions and provisions of this Contract and the provisions of the Board’s policies, or any permissive State or Federal law, then unless otherwise prohibited by law, the terms of this Contract shall take precedence over the contrary provisions of the Board’s policies or any such permissive law during the term of this Contract. 

IX. SAVINGS CLAUSE  

If, during the term of the Contract, it is found that a specific clause of this Contract is illegal under Federal or State law, the remainder of this Contract not affected by such a law shall remain in force. 

X. COMPLETE AGREEMENT   

This Contract embodies the entire agreement between the parties thereto and cannot be varied except by written agreement of the undersigned parties. 

WHEREAS, a duly authorized officer of the Board has approved the terms and conditions of this Contract; and 

WHEREAS, the CSA has approved the terms and conditions of this Contract; and 

WHEREAS, this Contract has been approved by a vote of the members of the Board; and 

IN WITNESS WHEREOF, they set their hands and seals to this Contract effective on the day and year first above written.   ATTEST:    BOARD OF EDUCATION 


___________________________________________      ________
Stockton Borough Board of Education Secretary                Date  

_____________________________________    
         _______ 

Stockton Borough Board of Education President                Date

___________________________________________     ________ Certified School Administrator                                           Date

Appendix A: CSA Contract
	Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	Base Salary
	$89,088
	$93,000
	$96,000
	$99,500
	$103,500

	Annuity**
	$3,500
	$3,500
	$3,500
	$3,500
	$3,500

	Total/ less $2,500
	$90,087.82
	$93,000.00
	$96,500.00
	$99,500.00
	$103,000.00

	Annuities + Salary
	$92,588 
	$96,500 
	$99,500 
	$103,000 
	$107,000 

	
	
	
	
	

	* $2,500  annuity optioned in lieu of salary raise for years 2002-03 and 2003-04.

	* $1,000 annuity optioned- deducted from salary raise for 2005-06
	

	
	
	
	
	
	


DRAFT (Revised) December 15, 2005

Appendix A: CSA Contract
	Year
	2005-06
	2006-07
	2007-08
	2008-09
	2009-10

	Base Annuity*
	$2,500 
	$2,500 
	$2,500 
	$2,500 
	$2,500 

	Salary
	$89,088
	$93,000
	$96,000
	$99,500
	$103,500

	New Annuity**
	$1,000
	$1,000
	$1,000
	$1,000
	$1,000

	Total/ less $2,500
	$90,087.82
	$93,000.00
	$96,500.00
	$99,500.00
	$103,000.00

	Annuities + Salary
	$92,588 
	$96,500 
	$99,500 
	$103,000 
	$107,000 

	
	
	
	
	

	* $2,500  annuity optioned in lieu of salary raise for years 2002-03 and 2003-04.

	** $1,000 annuity optioned- deducted from salary raise for 2005-06
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